
No. A.12026/5/2024-Admin I

GOVERNMENT OF INDIA
NITI AAYOG

NITI Aayog requires the services of a suitable officer for appointrnent to the
post of Director General (DG) in The National lnstitute of Labour Economics
Research and Development, equivalent to Level 15 of the Pay Matrix, on

Deputation (including short-term contract)/ Direct Recruitment (on contract basis).

The details are as under.

About NITI Aayog

NITI Aayog, the National Institution for Transforming lndia is involved in
proactively identifying and formulating transformational visionary initiatives that
would enable an accelerated socio-economic growth of India while also assuming a

global leadership position in various sectors in the 2l'r century leveraging its

demographic dividend and other strengths

About NILERD (National Institute of Labour Economics Research and

Development)

NILERD was established in 1962 under the Societies registration Act of 1860 and is

a Central Autonomous Organization under the NITI Aayog, Ministry of Planning,

Government of India. The Institute is mainly funded by Grants-in-aid from NITI

Aayog and supplemented by its own revenue from contracted research projects and

education and training activities. The prime objective of NILERD has been to

develop an institutional framework capable of sustaining and steering a systematic

applied manpower plaruring and research process. The Vice Chairman, NITI Aayog'

Govemment of India functions as the President of the Ceneral Council (GC)' The

CEO, NITI Aayog, Govemment of tndia, functions as the Chairperson of the

Executive Council

2. f,DUCATION L OUALIFICATION S AND RIENCE:

Essenti al educational ualifications:

Master's degree in Economics or Sociology or Humanities or Human

["aorra". D-evelopment or Mathematics or Statistics from a recognized

University or Institute

Desi ble:

Doctorate Degree in relevant subject

1. NUMBER OF VACANCIES: 0l



l. Direct Recruitment (on contract basis):

a) Essential experience

i) Experience of a minimum of 20 years in Central or State Govemment/

Union Territory Administration/Universities/ PSUs/ Autonomous

Organisations /reputed Research institutions at Croup 'A' Ievel or equivalent

and/or in reputed Private Sector Cornpanies/ Consultancy
Organisationsi International/ MultinationaV Multilateral Organisations in
teaching or Research, handling analysis and policy formulation in academic or

administrative capacity on the related subject(s).

From amongst officers of the Central or State Govemment/ Union Territory
Administration/Universities/ PSUs/ Autonomous Organisations
/Govemment Research institutions:

(a) (i) Holding analogous posts on regular basis; or
(iD With three years regular service in Level - 14 in pay Matrix or

equivalent; and

(b) Possessing the educational and other qualifications as mentioned in
point 3 (I) above, except in the case of candidates from All India
Services/Central Group'A' services

Note:

3. ELIGIBILTTY CONDITIONS (AS ON CLOSING DATE)

b) Desirable experience

i) Experience of Heading an Organizatiorv Department independently for a

minimum of 5 years.

ii) Academic or administrative experience of issues conceming Labour market
and Labour economics, Industrial relations, economic development, skill
development, lntemational collaboration, Research guidance and Revenue
Generation and any other related subject(s).

iii) Experience of dealing with Consultants of National and Intemational
repute,

iv) Knowledge or experience of modem research methodology, survey
methods, sampling techniques, use of econometric modules, application of cost-
benefit analysis.

Il. Deputation (including short-term contract)



l) Period of deputation including period of deputation in another ex-cadre
posl held immediately preceding this appointment in the same or some other
organisation or department of the Central Govemment shall ordinarily not
exceed five years.

Tenurial/contractual for a tenn of Five (5) Years with eligibility for a second

term in case of exceptionally proven record during the first term provided
that in no case he/she will hold office beyond 65 years ofage.

5. SCALEOFPAY:

Level-15 in the Pay Matrix (Rs.1,82,200-Rs.2,24,100) as per 7'h CPC

DESCRIPTI T THE POS

Please see Annexure I

1, PER]ODOFD EPUTATION (INCLUDING SHORTTERM

6

CONTRACT:

8.M of Appli tion:

Period of deputation (including short-tenn contrac! including period of
deputation (including short-term confact) in another ex-cadre post held

irnmediately preceding this appointment in the same or some other

organization or department of the Centml Government shall ordinarily not

exieed five y"urs. ih" terms and conditions of deputation will be regularized

according to the orden contained in the Govt' of lndia, DOPT's OM

No.6/8/2-009-Estt (Pay II) dated 17.6.2010 as amended from time to time and

in case of those coming on contract, the terms will be settled in consultation

with the concemed authoritY.

a) For candidates. who are applyinq on Direct Recruitment (on contract
' b*tr)ar.."q*.d t" fill the ontine application form on the website of

NITI Aayog on the link provided under:

http:llniti.eov.in/career/vacancv-circular

b) For Candidates. who are appl)'ine on deput4tion The.application' along
' Fitn tn" rotlowing documents, may be forwarded, through proper

channel, in the piescribed proforma (Appendix-l) duly signed by the

candidate and countasiSned by the Head of Office or any other officer

2) The maximum age limit for appointment by deputation (including short
tenn contract) shall be not exceeding 58 years es on the closing date for
receipt of applications.

4. Period of Contract:



authorized to sign, to The Under Secretary (Admn lA), Nl' Aayog, Room

No.4l8, Nl'l'l Bhavan. Sansad Marg, New Delhi-t 10001' within*.f days

flom the date of publication of this advertisement in Emoloyment News.

(i) Up-to-date Confidential Report APAR Dossier ofthe candidate

concerned or photocopies of the Annual Confidential Annual
Performance Appraisal Reports ofthe candidate for the latest
available five years (duly attested);

(ii) Vigilance clearance in the prescribed detailed fonnat signed by
CVO of the depafiment/organization: and

(iii) lntegrity Certificate signed by an Officer ofthe rank ofDeputy
Secretary or above.

a. Candidates working in Central Govemment or State Government Departments
or Union Territory Administrations or Universities or Recognized Research
lnstitutions or Public Undertakings or Semi Government or Statutory or
Autonomous Organisations and other Non-COvernment Bodies who are
applying for deputation (including short-term contract) should apply in
appropriate proforma through proper channel.

b. It may also be taken note of that in terms of DoPT's OM No. 27 /2l20}g-
EO(SM.ll) dated 16.7.2009 read with OM No.9/23l20I4-EO(SM-il) dated
22.8.2017, a candidate once applied for being considered and he/she is
considered and selected by the Appointments Committee of Cabinet (ACC),
ordinarily, he/she should not decline the appointment and if he/she declines the
appointment and if he/she declines the appointment he/she will be liable for
action as per aforesaid OMs.

c. Candidates will need to produce proof of the details fumished in their
applications as and when required.

d. Only Indian Nationals need to apply.
e. Canvassing in any form will be a disqualification.
f. The prescribed essential qualifications as indicated h para 2 are the minimum

and the mere possession of the same does not entail candidates to be called for
interview' The applications (in duplicate), arong with the following documents,
in respect of the candidates who furfil the eligibility conditions and who can be
spared for taking up the assignment within one month of the intimation of
selection, may be forwarded in the prescribed proforma i.e. Aooendix I duly
signed by the candidate and counteraigned by tire Heaa or offiiilifotne,
officer authorized to sign:-

i. Up-to-date Confidential Report / ApAR Dossier of the candidate
concemed or photocopies of the Annual Confrdential / Annual
Performance Appraisal Reports of the candidate for the latest available
five years (duly attested);

9, GENERALCONDITIONS:



ii. Vigilance clearance in the prescrihed detailed format signed by CVO of
the departmenUorganization;

iii. Integrity Certificate signed by an Officer of the rank of Deputy
Secretary or above.

iv. Cadre Clearance / NOC from appropriate aulhority.
g. Applications complete in all respects and in the prescribed proforma, should

reach Under Secretary (Admin.-lA), NlTl Aayog, Room No. 418,

NITI Bhavan, Sansad Marg. New Delhi- I I ff)O1 within!6-devs from the date
of oublication of this rdvertisement in Emolovment News, Only complete
applications received through proper channel on or before the closing date for
receipt of applications will be considered. The applications should be sent in an

envelope super scribed 'Application for the post of DG, NILERD in the NITI
Aayog'.

NOTE

Incomplete applications or applications without the supporting documents

or Advence applications or epplications received after the last date will be

summarily rejected & no communication n ill be made/ entertained in this

regard.

(Vikram Singh Negi)

Under Secretary to the Govt. of India

Tel:23M2070



Anncrurc-l
Duties and Responsibilitics ofDirector General, NILERD

Thc Director General' NILERD, is lhe chief execurivc of lhc institur.e and is rcsponsibre for rhemanagemcnr and adnrinistrarion of irs dfly r0 day affairs. T,," DC r;';;; rhe Member-sccrcrsryof Generat council (cic) which is rhe ;pr",r"';;;i;;'nrlr",,i *.",^rn*c and ExccurivcCouncil (EC) which is vested with porvers in respcct of utt ft" ,ut,.r, connecrsd wi$ thcln$itute,s overall administration.

As per tcmrs and condirions specified in Service and !.inancial Bye_Laws ofthe iosriture.

. Director Genenrl is thc..Con
and Appoinring Autrr"n* ," ,Il'll1i 

'lX.thrrritv" rn rclation to posts in cradcs V to X-l. 
?1,.#' a;d; il ;ffi ufi .. T,"ffiilT?,:l: J:fl 

,ii 
lxlll,.l,i,j, llll, ii"ii ;"

:L'ff;l"ilffiiiii"i. *o regurarization''te'mi""ii'"'r''"-i"* 
""a 

*."pii,g
. ln cases of proJect suff whcl-lo1e1ment of lndia,s pay scales may nor be applicablethc Dircctor-Gcneral mav rnake suitablc modificarions wiih information to the ExeculiveCouncil, NILERD in the ncxt mcelrng u[ EC.. Responsible for grant ofany r)?c of lcavc lo cmployccs.. Suspend or impose penahy on-an empk,yee for.whlctr DC is the appointing authority.. Periodic rcvie*, of research orogrammes shall U" aor. Uy n" Oiiictor_General or by anExpen Comminee for each iacuity meru", 

"ppotnt"Jf# 
ttJffi.. or r"ui"wing thcirperformance from time ro rime. The Direcior_Ceneral *iif T"* the discrction todetermine which unfavouable repon or ponions tlereof are welghty enough to beconveyed to the employec conccmecl.. Authenticate all orders and decisions oflhe Executive Council.. To prcside_ovcr thc meetings of thc Committec of rfdrninisiration for rh€ Cont butoryProvidcnt Fund as Chairman.. gmnting of temporary edvance to CpF Subscribers. accepting nominations, permission

for recovery of advances.
. Approval and sanclion ofpaymc[t of retirement/ruignation bcncfits.
' The Director-Generar shall submit thc budget esiiriates of receipts and expcnditure of

the ensuing_financial ycar for approval ofihc Exccutive Council during the month ot
September/October each ycar. After approval of EC, thc details of thi allotment for
expenditure shall be conununicsred by tbc Director_ General and copies of the
sanctioned estimates shall also be scnl to the Auditors of th. rnstitute as we as to thc
NITI AayoB Govemment of India, Ncw Delhi.

' The funds provided in the sanctioned cstimsrcs shall bc deemed to be at the disposar of
the Director-General, who will have full powcr to appropriate sums there from to mect
cxpcnditure on each item which has becn approved by the Competent I authoriry.

' Expenditure ofemergent and cssentiar character nor provided ior in the budgei shal be
incuned by thc Director<;encral with the appmvai ol the Chairperson ol NtLpRO
Executive Council.

. The Director-Ceneral may re-appropriatc funds from one mirior hcad to &nother wirhin a
major head,

. The Director-Gen€ral shell have power to sanction expenditure of a miscellaneous or
contirgent naturc within the budget.



within thc Budt.:r allotments, the Director-Gencral and Deputy )ilector- Ceneral may

sanction thc incr ,ring of expcnditurc, within the limits of power confened on them from
lime lo time.
The Diertor -(,eneral will ensure thal the Annual Accounts ol the funds for the

prcceding year a c compiled by strowing Receipts and Paymentr Accounts; Income and

lixpenditure Acc runts; a.nd Balance Shed.
As per Bye-Law . the powcrs ofthe Director Gcncralare as under

Pow€rs
2

o p€r nit rctertion of lien on a post under
he lns i ute

o trar s fer an employec from one post to

o san ltion granl of and to p€mit
hon ,rarium

o allr r\' mileage allowance by a route other
har tt .: shortest

o de( dc the shortest of two or more routes

o dcc de *hethcr a particular absence is

:on
o gra rr exemption from 30 days hall rule

to rllow dailv allowance at firll ratcs
r 30 days

allr rr the exchange ofdaily allowance for
il : allowance

o im1 ose restrictions on exchenge of daily
lowa rcc for mileage allowancc on

ar da

o allr w actual cxpenscs for carriage of
son rl effecls by road bctween stations

:ed rail
o san rtl()n non-recurring conlingent chsrge
thin limits

;e of books

o pur, ,hase working stores and oJfice

o san, tron municipal or cantonment laxes

o san, tron fixed recurring charges ofa

Sl. No,
I

I

3

4

5

9

t0

tl

I5

t6

ExteIlt

Full power. provided he/she is

authorizod to mako appoints to
ths posl ln qllestion

Full powcr

Uplo a maximum of Rs 5,000/--
in each case subject to rePon to
the Executivc Council
Full power, provided selection
ofthe roule is in Institute's
inlerest.

Full Powcr

Full Pouer

Full power in cases dcemed
deserving by Director General in
consultation with thc Treasurer

Full Power

Full Power

Full Power

Full Power

Full powcrs subject to budget
provisions

Full powcr subject lo budget
provisiors
Full powcr upto I limit ofRs.
10,000/-.
Full powcr

Upto the budget provision for
such purposeellt character

3

6.

't.

E,

ll

t2.

| 'O [o 
san, tion permanent advances



l7 o sanction ad\ancc ot'pu! to an olliccr Full poscr
er transfer

Executive Council, NILERD in irs 99d meeting held on 5s June,2020 has d€legsred
powers to DG, NILERD to constitute Depanmenlal Plomotion Committees with at least one
officer from NITI Aayog and grant intemal promotions including ad-hoc promotions from
feeder cadres to promotional cadres. Director General has also full powers to
constitutdframe /recommend Selection Commi[ee upto the levcl of Director as per RRs of
rhe posts as per this amcndment.

IE To sanction advalces for the purchase of
conveyance

limits and conditions and
dural regulalions as in the

ithin budget provision and
bject to thc observance ofthe

of lndia
t9 To vary the tcrm of repayment ofadvances

I'
ull power

20 To sanction the purcha$e ofcomputer elc l.*
To order destruction ofrecords

fRul t pnr"-r-uui""im grid;t ;;
lof the Govt. oflndra.

Power in rcgard to *riting off rhe

irrecoverable value of stores, etc., provided
that (i) tle loss is not due to rhcft. snd (ii) ir
does not disclose a dsfcct ofsystem or
serious neSligence on the pan of some
individual employee(s) ofthc instirure which
might possibly call for drsciphnary acrion

the orden of a h

ull power, subject to repon to
Executive Council

2t.

22.



APPENDIX-I

PRO}-ORMA OT APPLICA'TION TOR THU POS'[ OI. DIRf,CTOR GENERAI,. NA'I'IONAL
INSTITUTE OF LABOUR ECONONTICS RESEARCH AND DEVELOPMENT
IFOR DEPUI'ATION (INCLUDING SIIORT.TERM CONTRACTVPROMOTION

Photo

POST APPLIED FOR:

Preferred Vertical I Area:

(Add rows drequired)

DG, NILERD

I Name & Address

(in Block Letters)

Mobile No

E-mail id

2 Date of Birth (in Christian era)

J i) Date of entry into service

ii) Date of retirement under the Central

/State Govemment Rules

4 Educational Qualifi cations

Degree/Diploma/

Certificate

University/Board Main Subjects Month &
Year oI

Passing

Marks

slon

i)

ii)

iii)



qualifications rcquircd for the post ar

tisfied (lf any qualification has been treated a

equivalent to the one prescribsd in the Rules, stat

authority for the same)

/ Experience Required
the advertisement / vacan

ualification

ar
tioned in

alification/experience possessed b

the officer

ssential

ay Level Since datea) (i) Holding analogous posts on regular basis in th

(ii) with 3 years regular service in Level - 14 i
ay Matrix or equivalent

) possessing the educational and other qualifrcation
mentioned below, except in the case of candi

All India Services/Central Croup 'A' services.

t cadre or departmenli or

bjects

th mai
niversity

fpassing
onth & Y) Master's degree in Economics or Sociology

umanities or Human Resources Development
atics or Statistics from a recognized Universi

lnstitute

) Minimum 20 years' experience in Central or S

vemment/ Union Territory/ Administra
niversities/ PSUs/ Autonomous Organisatio

Research institutions at Group .A, level
valent and/or in reputed Private Sector Compani

ultinational/ Multilateral Organisations in teaching o
esearch, handling analysis and policy formulation

c or administrative capacity on the
ect(s).

tancy IntematiOrganisationV

........ye4rs
lease fumish details at SI No.

elow)

ubjects

gee
ith mai

mversity

fpassing

onth & Ye

5

irable Educational qualificetion:-
Degree in relevant subject.



Desirable Experience :-

i) Experience of Heading an Organizationl
independently fbr a minimum of 5 years.

ii) Academic or administrative experience of
concerning Labour market and Labour economics,
Industrial relations, economic development, skill
development, International collaboration, Research
guidance and Revenue Generation and any other
related subject(s).

iii) Experience of dealing with Consultants of National
and International repute.

iv) Knowledge or experience of modem
methodology, survey methods, sampling techniques,

use of econometric modules, application of cost-
benefit analysis.

6 Pi;asi state clearly whether in the light of entries mad{

by you above, you me€t the requisite Essentiall

Qualifications and work experience of the post. 
I

I

7 , Details of Employment, in chronological order:

SI No. Office/

Institution

Post held on

regular basis /

Name oI

Employer

From (date) To
(date)

*Pay Matrix and

Pay Level of the

post held on

regular basis

Nature of Duties (in

detail) highlighting

experience required

for the post applied

for

*Important: pay Matrix and Pay Level granted under ACP/\4ACP/NFU are personal to the officer and

therefore, should not be mentioned. only Pay Matrix and Pay Level of the post held on regular basis to

be mentioned. Details of ACP/MACP/NFU with present Pay Matrix and pay Level where such benefits

have been drawn by the candidate, may be indicated below:

Institution Pay Matrix and PaY Level drawn under

ACP/MACP Scheme/NFU basis

From (date) Io
(date)



of present ernploynent i.e. Ad-hoc
'emporary or Quasi-Permanent or Pennanent

case the prssent employment is held
'contract basis, please state -

The date of Initial
ntment

) Period of appointment

deputation/contract

r) Name of the present

I organisation to

hich the applicant

Name of the

Pay of the

in substanti

in the

I In case of Officers already on deputation, the applications of such officers should
by the parent cadre/ Deparhnent along with Cadre Clearance Vigilance

Integrity certificate.

,2 Column 9(c) & (d) above I I lust be given in all cases where a

holding a post on deputation outside the cadrel organization but still maintaining a lien in

Infonnation under

cadrelorganisation

10. any post held on deputation in the past by

details about present employment:

Central Covernment

) State Goverrunent

,) Autonomous Organization

Government undertaking

Universities

Others (please speciff)
t2 you are working in thestate whether

l3
which the revision took place and also indicate

you in Revised Scale of Pay? If yes, give the

scale

per month now drawnemoluments

Pay in the pay level Emoluments

14.

5 applicantthecase t0 anbelongs whichOrganisation notIS the Centralfollowing
theOS, atest IS suedsalary theslip by Organisation the detailsshowing following

3.

).

applicant, date of retum from the last depuktion anr

other details.

If

Please state whether working under (indicate the name of your employer against the relevan
column

11.

Departrnent and are in the feeder grade or feeder tr
[eeder grade.



asic Pay with scale of pay

e ()f increlnent
ess pay/ inlerim reliefT

llowanccs etc (with break-

ls)

otal Ernolumcnts

| 6.A Additional information, if any, relevant to the post you
applied for in support of your suitability for the post.

(This among other things may provide informat
with regard to

(i) additional acadernic qualilications

(ii) professional training and

and
the

Advertisement

over
in

iii)Work experience

l6.B Achievements: The candidates are requested to

indicate information with regard to:

) Research publications and repofis and special projects

i) Awards/ Scholarships/ Official Appreciation
ffiliation with the professional bodies/

i) Patents registered in own name or achieved for the

) Any research./ innovative measure involving official

ote: Enclose a seprrate sheet if the sprce is

za'ttor,

tutions/ societies andi

gnihon

) Any other information.

Please state whether You are aPPlying for deputationt7

t8 Whether belongs to SC/ST

e cnclosed

I have carefully gone through the vacancy circular/advertisement and I am well aware

that the information fumished in lhe Curriculum Vitae duly supported by the documents in

respect of Essential QualificatiorV Work Experience submitted by me will also be assessed by

the Selection Committee at the time of selection for the post. The information/ details provided

by me are correct and true to the best ofmy knowledge and no material fact having bearing on

my selection has been suppressed/withheld'

Place

Date

(SIGNATURE OF THE CANDIDATE)

Address:

abovr

Vacanc'

OSTC).



Certification by the Employer/Cadre Controlling Authority

No Date:

The above entries have been veritied from the records available in this office and found

conect. He/she possesses educational qualihcations and experience mentioned in the vacancy

circular. In the event of selection of candidate for the post of DG (NILERD), he/ she will be

relieved of to join NlTl Aayog for his,4rer new assignment within 30 days on receipt of the
mmmunication from the NlTl Aayog.

2. The requisite certificates/ documents viz (i) vigilance clearance in the prescribed format
duly signed by the CVO(ii) Integrity Certificate [proforma atrached] duly signed by an Offico
of the rank of Deputy Secretary or above; and (iii) hiv her CPJAPAR Dossier in original or
photocopies of the ACRs for the last 5 years duly attested by an officer of the rank of Under
Secretary ofthe Golt. of India or above, are enclosed.

Name & Designatiorl

(Employer/ Cadre Controlling Authority with Seal)

Date:



P RO tr'ORM A I.'OR S I] EK I N G VI G T L A N C F] C L Ii A R AN CE

fto be sisned bv CVO)

Particulars in respect ol'the Llfficer I'or whorn Vigilance Clearance is being obtained.

of Ofhcer
s Name

of Birth
of Retirernent

into Serviceof
theto

N

th" ofncer has been Placed on

list of officers of doubtful integrity, If yes,
the agreed

be
volln'of misconductany allegation

thewas examined againslangle
whatSO resuhifandlastthe 0

l0 thetoawardedwaspunishmentarly
datethe ofIflast 0 So'the years.

details of the

anyn

ProceedingsCriminalany Disciplinary
todetailstfthe SO,tagainstpending

ofifreferenceincluding

1l

asofficerthecontemplatedactlon againstany
betodetailsthe

12.

clearancefor
IPR for the latest Year has been

ear and Status
t4

Sigcature
Designation : Chie-f Vigilance Officer

Seal of the Officer

l.
7".

4.

).

).

7. Position held

[During the preceding ter
years)

Organization Designation & Place o
Posting

Adrnn.Nodal
Ministry
lf)eoartment

F'rom

officer.
trO''



TNTEGRITY CERTIFICATE

After scrutinizing Annual Confidential Reports of Dt.l Shri/ Smt.i

Ms. who has applied for the post of Director

General (DG) in National Institute of Labour Economics Research and Development

(NILERD) in the NITI Aayog on Deputation (including short-term contract)/ Direct

Recruitment (on contract basis), it is certified thal hisl her integrity is Beyond Doubt.

[To be signed by an Officer of the rank of

Deputy Secretary or abovel

Name & Oflice Seal :

Date:


