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Sublach ktnor.ndum of procodurc and 3ulddln6 for .ppolntmfit to llrlol8 p6ts ln Fled Pool

hilmAryo3;

A Flexl pool of 54 posts ls crertcd wlthln the llm Aayog to brlng ln outslde expertlse and fot
undertaking speclal pmJects/studles or to support any of th€ eristlng vertlcals as p€r th€
requlrement. ln order to fil up post under the Flexl pool follo{ng guidellnes and procedures are

framed. Thcse guidellnes wlll come lnto effect from the date of lssue.

1. l{rmc end llumbcr of pocts

' subJect to vorlotlon.depndlng upon the wor*lud.

2.?,|lz

sl.
l{o

il.mc of thG portt Lovrl errd P.y M.trtr ior D.pudon
ltsfq

Cmofidrtcd
Prylmonth Fxcdl ior
@ntntcud
aDgolmmrnt..

1 Sr. Advlser Level-l5 : Rs, 1822d)',2241d) Rs.33(xm
2 Adviser Level-l4 : Rs. 1t14200-2182il) Rs.265m0
3 Jolnt Advlser LeveLl3 : Rs. 1ll3 1fl1',2159fi1 Rs.22qn0
4 Deputy Advlser Lwel-12 : Rs. 788d}2G)2fl) Rs. 1'15000

5 Sr. Research Officer Level-ll : Rs. 6770G208700 Rs. 125(m
6 Research fficer Lanel-l0 : Rs. 561fiF177500 Rs. 105m
7 Economlc Officer Lsel-7 : Rs. 1490G142iO0 Rs.85qX)

.. WeB oppinted qt co,tttoct fusts would not be entftled to resdentlol occommodotlon, olllchl
tmnspo,t, leove enasfunent .tr ony other ollowonces os odmlssible to a regulor govemment

employee, Leave rules oppltable to o rcgular Govemment employee will not be oppliable to o
contmctual apgointee. HoweveL o controctuol dppolntee wlll be entltled to I doys lcove on pftr-toto

bosis in o alendor ycor. 
€

gilo thme of thc poctr Senctloncd Strcngth'
Sr. Adviser/Advlser 7

2 Jolnt Adviser/Deputy Mvtser 19

3 Sr Resaarch Ofllcer/Research Officer/Economic Ofllcer 28

L
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3. Mode of Recrultmem and frcld of solcctlon: All posts shall be fllled by Deputatlon (lncluding

short term contract)/ Crntract. The reguirement of t{lTl Aayog wlll be advertised foom time to tlme

on its webshe as well as ln at least one newspaper (both Hlndi and Engllsh).

3.1 OGgut tlon llndudlng rhort-tcrm conttrctl: From amonSst Officers under the Cen$al

Government or State Gou€mments or Union territory AdmlnlstEtlons (lndudlng thelr attached and

subordinate offices) or Unlvershies or Recognlzed Research lnstitutlons or Publlc Sector Undgnaklngs

or S€micovemment or Statutofy or Autonomous Organlratloas; who are -
sl.
Ilo

Namc of rhc postr 3redcr from whldr deputatlm/tr.ncier to be madc

Sr. Adviser a) (l) Holdlng an.logous poss on reaplar b.sls ln thc parcnt cadrc or
departmcnq or
(ll) wlth thrce years rcguhr sewlce ln Lewl - 14 ln Pay Mattlx and

b) poss.sslng the educatlooal qurllficatbns and ergerhrce as

mentloned ln para4 below.
2 Adviser a) (l) Holdlng analogous poats on regular basls in the parem cadre or

department; or
(ll) with trrc years regular servlce ln level - 13A ln Pay Matrlx
lll) wldr three years regular servlce ln I'evcl - 13 ln Pay Metrlx

and
bl possesdng dre edutatbnal qual!ficatlons and erperlence as

mentloned ln below.

3 Joint Advlser a) (l) lloldlng analogous posts on regular bacs in the garcnt cadre or
dcpartment; ot

(ll) wlttr five years retular seMce ln levcl - 12 ln Pay Matdx.nd
b) possesslng the educadonal qu.lafrcatlons and ergcrlancc as

mentloned ln below.
4 Deputy Mvlser e) (l) ]loldlng analogeus posb on regular basb ln the parcnt cadr€ or

drpanment; or
'(ll) wlth firle yeaE reguhr s€ruice ln level- 11 ln Pay Mtt< rnd

b) possesslnt the educatlonal qualiftcttlons and experlencc as

mentloned ln ra-4 below.
Sr. Research Officer al 0) Holdlng anelogous posts on regtlar basls ln the parcnt cadrc or

dcp.rtrn€nt; or
(10 wittr frve yers Egul.r scrylce ln trvel - 10 ln Pry M.trix tnd

b) possesslng the educatbnal quallfuatlons and etgedence as

mentbn€d in para4 bebu
6 Research fficer a) (l) Holding analogous posts on tegul.r b.sls in the par€nt cadr€ or

dePaftment; or
(lll wlth three years reguhr service ln Level - 7 ln Pay Matrlr and

b) possossing the eductdon.l quallllcatlons and expedmce as

mentlooed in para4 bebw.
7 Economic Offlcer a) (l) Holdlng analogous posts on regtlar basis ln the parcnt cadre or

dcpartment or
(li) wlth ftve years regular servlce ln ley€l - 6 in Pay Matrlx and

b) poss6shg the educatbnal quallftcatbns and expcrlence as

mcntbnd in para-4 below.
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Note: Terms and conditions of Deputation for Government/Public Sector employees will be as per

DOP&T Guidelines and Circulars lssued from tlme and time and amended up to date.

3.2 Contract: lndividuals wo*lng at comparable levels in Prlvate Sector Companies, Consultancy
OrBanlsatlons, lntematlonauMuhlnational OrBanisations and possesslng the broad essential educatlonal
qualificatlons, age and experlence as mentbned in para.4 below. Core area of speclalization/experlence
and the elact requlrement of Edtrauonal ClualificaHon may be speglfled,/indlcated at the time of issue of
adY€rtisement

4.1

Educatloml Qu.llfcatlons, Age and Experlence:

For Sr. Adviser/Mvlser/t. Advlser/Dy. AdvlserAenior Research Offlcer/Researdr Offcer

al Esoerdol Edrcadoml Qusllficadon

Masters' Degree ln any disdpline or MBBS or Defee in Englneerlng or Technology from a
recognhed Universlty or Passed in Secllons A and B ofthe lnstltution Examinatlons ofthe
instftute of Englneerc (lndla! or Post Graduate Dhloma ln Managemem fino years)

bl Dcclnble Educedonrl Quellficatlon:
DoctoBte ln any dlsclpllne or Master/s Degree in Englneerlng.

4.2 For Economlc Offfcer
al E:sendal Educ.tloral Qu.[fietlon

Post Graduate Degree in Economlcs or applied Economics or Buslness Eonomhs or
Econometrks hop a unhHdty lncorponted by an act of the cer ral or state leglslature in
lndia or other educatlonal lnstltutes establlshed by an ad of padiament or dedared to be
deemed as unlversity under section 3 of the Unaversw Grants Commlsslon Act, 1956 or a
forelgn unlverslty approred by the C.e ntral Govemment from time to tlme; and of a
r€cognized Unlverstty or equlvalent.

1.3 Age end EryerLn6s ; lge and post qualSftcatlon utork experience lwtrlch shall lnch.rde up to
3 years for Ph,D. provided m ruork erperlmce is counted durlng those 3 yearst ln formulation,
appralsal, exeortion/ lmphm.ntat'ron, research, monltorlng and waluatlon of pollcy, protramme or
prclects ls required as per following table.

sl
Ito

Name of the postr Ate (for contractual appolntment) Mlnlmum
pct
qu.llicetlon
uperlcne
lnyg!.t.

1 Sr. Advlser Not less than rm years but not exceedlng 52 years 18

2 Adviser Not less than 35 years but not exceeding 50 years

3 Joint Adviser Not less than 33 years but not exceedlng 50 years

4 Deputy AdMser Not less than 30 years but not exceedtng 50 years 8

4.
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5 Sr. Research Officer Not less than 26 years but not exceeding 40 y€ars 5

5 Research Offlcer Not less than 26 years but not exceeding 35 years 3

7 Economic Officer Not less than 25 years but not exceeding 30 ytars 2

"t Age ond experlence shall b aunted os on the lost dote oJ recetpt ol the oppllcotl ,

5. Tonur: lnltlally up to 3 yea6 wtrklr can be exterded up to 5 years, depending on the
requl.ements or tlll the ate of 60 ye!R, whadrevei ls earlhr.

5. Gencnl Condhhnr ol Scndco for contnctuel eppolntees:

6.1 All appolntees shall be deemed to be Public Senrants for the purpose of the CCS (Conduct)

Ruhs and such other SBtutes as notmed by the Goyernment from time to dme. Th6e reguhed on
contract basE havc to execute an agreemert as per Annerure. The employment oontract can be

terminated by elther slde wlth a mlnlmum notlce period of one month or pay in lleu theirof.

6,2, l{o person shall be appolnted on Contract unless he/she ls dedared medicrlly ft by a Medkal
Eoard to be constltuted by the Cenual Govemment ior thh purpose unless he/she has already been
declared ft by an equlvalmt authodty.

5.3 ln th€ errent of the death, ln ury or lllness of the ofncer appolnted on Contr.ct whlch is

attributabh to the performance of servkes on behalf of Nm Aayog under the terms of the Contr.Et

whlle the officer ls tmvellng at ilm Aayot exp€nse or is performlng any services under the Contr.ct
ln any of the ofices or premhcs of ,{m Aayog or Govemmert of lndla, the Officer or the Offrcer/s

dependents, .s .ppmprtate, shall not b€ entlthd to any ompensatlon.

7. Dbqttlllfcetlon,

No person, -

(a) u,rlro has antered lnto or contracted a maniage with a person havlng a spouse lMng;
or
who, havln8 a spous€ lMng, has entercd lnto or cootracted a maniage wlth any
per9on,

(bl

shall be ellglbh for .ppolntment to thc saH post:
Provlded that the Ceotnl Govemment may, lf satisfied that sudr manlage b permlsslble

under the petsonal law appllcablc to sudr person and the other party to thc marrllgc and that there
are other grounds for so dolng exempt any person fiom the operatlon of these rules.

E. Scrccnln&/S.l€ctlonconrnrlttcc:

E.l All the apCications wlll be scrutinlzed by a Screening Cornmlttee conslstlng of thc followlng
and shortllsl the candldates ln the ratlo of 1:5 for personal talk wlth the Selectlon Commlttee.

a) Chlef E{eotlrre Off,cer NlTl Aayog - Chalrman Y
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b)

Note: The c'lterla for screenlng may be d6,i5ed by the screenlnt commmee.

8.2s€lectlonshallbemadeafterholdingapersorralta|k*'iththashortlistedcandldatestoass$s
ii"ir 

"rf,itffnv 
tor the post by the commlttee consisttnS of the followlnS:-

(a) Member ln drarge of concerned 3ubled h the Nm Azyog - Chalrman

iU) Otref er*rur" offtcer NIfl Aayog' Member

(c) Three eperts as uottU"" fnJr i'rtCde the NlIl Aayog to be nomlnded bv the vice

thakmil, ilm eeyog hom amonEst thc follwlng:- 
-

sccnrary h d;fi;;;i o.p.rtr*ior Government of lndla deallnS wlth the

s.ctor /P€rsons equ'l tn ststus to Secr€tery. to the Gowrnment of lndh from any

Mlnlstrv * ;;;;i - p'u[t undertaklngs/ Pmfessors of dlstlncrbn in the

Two fficers (one level above to the post for whidr s€lectlon is to b€ made) to be

nomlnated by ViceChalrman ' Members

relevant instltutlons.

llote; The oiterla br selectlon may be d€vlsed by the Selecrion Commlttee'

8.2 Approval of ylce Orakman, Nm AtYog shall be- otolned on the recommendatlons of the

seledloncommlttee.rnaoanion,.appro,al.of-theeppointmentscommlttecofthecablnetshallbe
;;;;,;i;"r appncaute,-to the recommendatlon of the Selectlon Commlttee'

9. Foxgtorular.

Where the Chairman, ilm Aayog ls of the oplnlon that

may, by order, and for reasons to be recoded ln writin6

eriiidnies wittr resPect to any clsE or category of persons'

h ls necessary or exPedient so to do' lt

relax any of the provlsions of these

(Dlncsh Kochher)

Under Secr€tary to the Gwt' of lndia

To

1. PS to Vlce Chalrman

2, PSto MoS(C), Mlnlstry of Planning

3. PS to Member (BD)

4. PS to Member (VKS)

5. PS to Member (RC)

6. PS to Member (vKP)

7. ST.PPS to CEO

8. PS to Adviser (Admn)

9. AllAdvisers ln 1{lTl Aayog

10. Director (Admn.)

11. DS (Admn lll &lV)

ii. Hiiiiit.r*rlatlon throush mall ln Nlrl AaYoE)


